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DR. AucusT OETKER KG

_OF€TKER-GRUPPE

Rules of procedure

Reporting- and complaints procedure (hereinafter:
whistleblowing procedure)



1. Preface

Ethical and lawful conduct is a top priority for the Oetker Group (for a listing of Oetker Group companies,
see Annex 1) in its own business activities and in its relationships with all business partners and
customers.

The Oetker Group has established a whistleblowing procedure that allows individuals, companies and
other organisations to report violations of applicable law (e.g. bribery, fraud, violation of human rights
and environmental regulations), of the Oetker Group's internal policies (e.g. Code of Conduct) or of the
Oetker Group's Supplier Code of Conduct, or concerns regarding a potential or actual violation of these
regulations.

The whistleblowing procedure is intended to ensure that all incoming tips are investigated and
processed in a transparent and fair manner.

2. Reporting person

The whistleblowing procedure is open to anyone who wishes to point out wrongdoing caused by the
economic activities of the Oetker Group or a direct or indirect supplier of the Oetker Group. Information
can be reported by the reporting person who is himself directly or indirectly affected (self-affected
reporting person) or by the reporting person who is not himself affected (informing reporting person).

3. Free of charge

The whistleblowing procedure is free of charge for the reporting person.

4. Available reporting channels

The reporting person can submit a notice via the whistleblowing procedure at any time through various
channels.

The available reporting channels are:

— Reports via the Compliance-Hotline

— Reports by e-mail to compliance@oetker-group.com

— Reports by letter to:
Dr. August Oetker KG
Corporate Compliance Committee
Lutterstrale 14
33617 Bielefeld
Germany
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— Telephone messages to:
00800-911 911 00 Universal International Freephone Number (UIFN)
Country-specific toll-free phone number:
o India: +91-1800-1213614
0 Mexico: +52-800-4610637
o Serbia: +381-800-800688
o Ukraine: +380-800-800186

— Reports by employees of the Oetker Group to the management, the supervisor, the (Group)
Compliance Officer or other designated contact persons of the respective subsidiary (e.g.
in the context of a personal interview) and, in the case of SCDDA relevance, the designated
Human Rights Coordinator or Human Rights Officer.

5. Protection of the reporting person

a) Protection from disadvantage or punishment

The Oetker Group guarantees appropriate and effective protection for the reporting person from
disadvantage or punishment. This applies if and insofar as the reporting person providing the
information did so in good faith, i.e. if the person providing the information had reasonable grounds to
believe that the information contained in the notice was truthful. The protection of the reporting person
can only be guaranteed to the extent that the legal influence of the Oetker Group extends.

The Oetker Group does not permit any culture of accusation, stigmatisation or prejudice and will support
and protect affected persons. In the event of demonstrably knowing disclosure of false and/or
misleading information (e.g. knowingly false suspicion), the Oetker Group reserves the right to consider
disciplinary and/or civil or criminal action.

b) Maintaining confidentiality and identity

The Oetker Group shall ensure that the identity of the reporting person and any third parties named in
the report is protected and that unauthorised employees do not have access to it. The reporting person
shall not suffer any disadvantages as a result of making use of the whistleblowing procedure. The
Oetker Group offers the possibility of anonymous reporting.

Information on identity may be disclosed to the competent authorities if this is necessary due to a legal
obligation or a court or official order and if there is sufficient suspicion of a criminal offence.

6. Responsibility and independence from professional instructions, impartiality
and expertise of the persons conducting the proceedings

The individuals entrusted with the complaints procedure are the Compliance Organisation / the
designated Compliance Officers and, in the case of SCDDA relevance, the responsible Human Rights
Officers and Human Rights Coordinators. The Oetker Group ensures that the persons entrusted with
the implementation of the whistleblowing procedure act impartially, are independent and are not bound
by professional instructions. Furthermore, the Oetker Group ensures that the individuals entrusted with
conducting the whistleblowing procedure are competent.
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7. Possible additional information when reporting a notice

The circumstances should be described as precisely as possible. The more information a note contains,
the more efficient the processing can be. For example, the following information can be helpful:

— What exactly happened?
— When or in what period did the incident occur or is the incident continuing?

— Where did the incident occur (e.g. in which country, in which production facility, at which
supplier)?

— Who are the people involved?

— How many people are affected?

— Areyou also affected?

— Which other persons have become aware of the incident?

— Is there any immediate danger to life and health?

— Has the risk or violation been reported to the Oetker Group before?

— If so, have measures been initiated to minimise or eliminate the risk or violation?

8. Processing of the incoming notices

All notices received are carefully examined and processed by the Oetker Group. As a general rule, the
processing takes place in the following steps:

a) Contacting or communicating with the reporting person

To the extent necessary (e.g. to clarify the circumstances) and to the extent possible (depending on the
reporting channel), the Oetker Group may contact and communicate with the reporting person. In the
case of anonymous whistleblowing, contact or communication is generally only possible if the notice
has been received via the reporting system. In these cases, contact or communication is made via the
reporting system while maintaining anonymity.

b) Confirmation of receipt

The reporting person will receive confirmation of receipt of the notice within seven days. The
confirmation of receipt is sent via the same reporting channel through which the tip was originally
reported. If a confirmation of receipt is not possible due to the reporting channel chosen by the reporting
person (e.g. anonymous letter), the Oetker Group shall not be obliged to send a confirmation of receipt.

¢) Examination of the notice
If the Oetker Group determines in the course of the investigation that the report is justified, it will take
appropriate preventive and/or remedial actions.

If the notice is unfounded, the Oetker Group will discontinue the proceedings. A notice is unfounded,
for example, if the facts from the notice report are not confirmed, if no violation of applicable law or
internal guidelines of the Oetker Group has been established or if a notice has no connection with the
Oetker Group or its business partners.

d) Information on the outcome of the whistleblowing procedure

The reporting person will receive a notification of the progress of the notice within three months of the
confirmation of receipt. The reporting person will also be informed, if possible, if the proceedings have
been discontinued due to the unfoundedness of the notice.
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However, information may only be provided insofar as this does not impair legally protected interests,
in particular internal enquiries or investigations or the rights of the persons who are the subject of a
whistleblowing report or who are named in the whistleblowing report. The duty to inform is not required
in cases where it is not possible to contact the reporting person due to the reporting channel chosen by
the reporting person.

9. External reporting platforms

The reporting person also has the option of submitting an external notification to the responsible
authorities, institutions or other bodies of the Federation, the States or the European Union. In particular,
the following can be considered:

— the central external reporting office of the Federal Office of Justice
— the whistleblowing system of the Federal Financial Supervisory Authority
— the whistleblowing system of the Federal Cartel Office
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Annex 1

The Oetker Group comprises the following business divisions:
—  Dr. August Oetker KG
— Food Division - Dr. Oetker
— Food Division - Conditorei Coppenrath & Wiese
— Beer and Non-Alcoholic Beverages Division - Radeberger Gruppe
— Business division Other Interests - Flaschenpost SE
— Business division Other Interests - Oetker Hotels
— Business division Other Interests - Handelsgesellschaft Sparrenberg
— Business division Other Interests - OEDIV
— Business division Other Interests - Roland Transport
— Business divisions Other Interests - Oetker Digital

Note: The update of this annex takes place annually
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DR. AucusT OETKER KG

OFTKER-GRUPPE

| —
\_’

[MpouenypeH npaBUITHUK

[Mpouenypa 3a goknagsaHe 1 nogaBaHe Ha Xxanbu (HapuyaHa
no-gony "npoueaypa 3a nogaBaHe Ha curHanu 3a HepegHocTn")
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1. MpearoBop

ETnyHOTO M 3akoHOCHOOpa3HO noBeaeHMe € OCHOBeH npuopuTeT 3a [pynaTta Oetker (3a cnucbk Ha
apyxectata ot [pynata Oetker Buxre lNpunoxeHue 1) B cobctBeHuTe 1 BUsHec OENHOCTM U B
OTHOLLUEHMATA C BCUYKN BU3HEC NapTHBOPY U KITMEHTMU.

pynata Oetker e BbBeNa npouenypa 3a NnogaBaHe Ha CUrHanu 3a HapyLleHusl, KOATO MO3BOsIBa Ha
dmamyeckn nuua, ApyKecTsa M ApYr1 opraHnsauum ga JoknagsaT 3a HapyLeHWs Ha MPUIToXNMOTO
3akoHoAaTencTso (Hanp. NOAKynu, namamu, HapyllaBaHe Ha npaBaTta Ha 4YoBeka M pasnopenbduTe 3a
onasBaHe Ha OKonHaTa cpepfa), Ha BbTpewHuTe nonutukm Ha pynata Oetker (Hanp. Kogekca 3a
noesefeHue) unu Ha Kogekca 3a noBefeHue Ha goctaBumumte Ha [pynaTta Oetker, nnm 3a onaceHus
OTHOCHO NOTEHLMAanHo Unu AenCTBMTENHO HapyLLeHMe Ha Te3n pa3snopenom.

MpouedypaTa 3a nogaBaHe Ha CUrHanM 3a HepegHOCTM MMa 3a Uen fa rapaHtupa, Ye BCUYKY
NOCTBLNUIM CUrHanK ce pascneaeat 1 06paboTBaT Mo NPo3payeH ¥ CNpaBeanuB HauuH.

2. JoknapBalo nuue

MpouenypaTta 3a nogaBaHe Ha CUrHanM 3a HepedHOCTM € OTBOPEeHa 3a BCeKW, KOWTO Xerae fJa
NocCoYM HepedHOCT, MPUYMHEHA OT MKOHOMWYeckuTe aerHocTu Ha Oetker Group unu Ha npsik Mnu
Henpsik gocTaBunk Ha Oetker Group. NHdopmauusaTa moxe aa 6bae cboblueHa OoT AOKNaABalloTo
nvue, KOeTo CaMoTO € MPSIKO UMM HENpsiko 3acerHaTo (camo3acerHaTo AOKMmadBallo fvue), unu ot
AOKagBaLloTo nvue, KOeTo CaMOoTO He e 3acerHaTto (MHopMuMpaLLo AOKNaaBaLlLo nuue).

3. Be3nnaTtHO

MpoueaypaTta 3a nodaBaHe Ha cUrHanmu 3a HepegHoCTVM e 6esnnaTHa 3a NMUETO, KOeTo nofasa
CUrHana.

4. Hanu4yHv KaHanu 3a goknaaBaHe

JlvueTo, KoeTo nNogasa curHarn, MoXxe [a nojage yBeJomrieHne ypes npouegypata 3a nogaBaHe Ha
CUrHanu 3a HepeaHOCTU NO BCAKO BpeMe Mo pasnuyHn KaHamnw.

HannyHnte kananu 3a goknagsaHe ca:

- Hoknagu ypes ropewiarta nMHUA 3a CLOTBETCTBUE

- [Hoknaawu no enekTpoHHa nolla Ha agpec compliance@oetker-group.com

- oknagu ¢ nucmo ao:
Dr. August Oetker KG
Corporate Compliance Committee
Lutterstral3e 14
33617 Bielefeld
Germany
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- TenedgoHHM cbOOLLEHNS A0:

00800-911 911 00 YHuBepcaneHvexayHapoaeH 6eannarteH
TenedgoHeH Homep (UIFN) CneundmyeH 3a ctpaHata 6e3nnateH
TenedoHeH HoMep:

o WHpus: +91-1800-1213614

o Mekcuko: +52-800-4610637

o Cbpbus: +381-800-800688

o YkpanHa: +380-800-800186

- Hoknaamn ot cnyxuTtenu Ha pynata Oetker 0O pbKOBOACTBOTO, PLKOBOAMUTENS, CIYXXUTENS
no cwoTBeTcTBMETO (Ha [pynata) wnu OpyrM onpedeneHn nuua 3a KOHTaKT Ha
CbOTBETHOTO AbLUEPHO APYXECTBO (Hamp. B KOHTEKCTA Ha JIMYHO MHTEPBIO), a B Cry4van
Ha 3Ha4YumocT Ha SCDDA - o onpegerneHna KoopauHaTop Mo npasaTta Ha YoBeka Unu
CNYXXUTen no npasaTa Ha YOBEKa.

5. 3awwmTa Ha AoKnaaBaloTo nuue

a) 3au.w|Ta oT He6naronpm|THo nofnoxeHuwe unm HakasaHuve

Mpynata Oetker rapaHTMpa noaxoAsdila U edeKTUBHa 3aluMTa Ha [OOKNajaBalloTo nuue oT
HeGnaronpuATHO MOMOXeHWe UMW HakasaHue. ToBa ce Mpunara, ako W [OOKONKOTO [AOKNaABalloTo
nuue, NpenocTaBAllo WHdOpMaLMATa, € HanpaBunio ToBa [O0OpPOCLBECTHO, T.e. ako fULETO,
npefocTaBsAlWo WHPOpMaLWATa, € umano pasyMHUM OCHOBaHWS [a BApBa, 4e MHdopMauuaTa,
CcbAbpXallla ce B YBeJOMIMEHWEeTO, e BApHa. 3awuTtaTta Ha OOoKnadBalloTo Nule Moxe Aa bbae
rapaHTUpaHa camo [0 cTeneHTa, 4o KOATO ce NpocTupa npaBHOTO BnusHue Ha Oetker Group.

pynata Oetker He gonycka HMKaKBa KynTypa Ha OOBMHEHUS, 3aKknenmsBaHe unu npeapascbablUm U
e MoAKpens u 3awmTaBa 3acerHatuTe nuua. B cniyyan Ha gokasaHO Cb3HaTenHO pas3KkpuBaHe Ha
HeBspHa n/unun noasexagaila nHpopmauus (Hanp. Cb3HaTENHO HeBAPHO nogo3speHune), Oetker Group
Ch 3ana3Ba nNpaBOTO Ada pasdrnega Bb3MOXHOCTTa 3a AucumniiuHapHu n/vnu rpaxgaHckn unum
HakasaTenHn JencTeus.

b) MNoambpxaHe Ha NOBEPUTENHOCT N UOEHTUYHOCT

prnaTa Oetker rapaHTupa, 4e CaMoOJIM4YHOCTTa Ha AO0KnaaBawloTo nnue U Ha BCUYKU TPEeTU CTpaHu,
noco4yeHW B AoKnaga, € 3alinteHa n 4ye HeOTOpPpU3npaHu CrnyxXutenn HAMaT OOCTbN OO0 Hero. ﬂI/ILI,eTO,
nogano curHana, He Tpﬂ6Ba Aa noHacd HUKakBu H661'IaFOI'IpI/IF|THI/I nocneanun ot M3non3BaHeTo Ha
npouenypara 3a nogaBsaHe Ha CUrHanum 3a HepegHOCTU. prnaTa Oetker npepnnara Bb3MOXHOCT 3a
AaHOHMMHO OOKIMagBaHe.

MHCbOpMaLI,I/IFITa 3a camonn4yHocTTa Moxe ga 6bvae pa3KkpuTa Ha KOMMNETEHTHUTE OpraHun, ako ToBa €
Heob6xoaumMo nopagan 3akOHOBO 3aablinKeHune umnmn cbaebHo mnn O(*)MLI,MaJ'IHO pasnopexanaHe n ako
MMa AoCTaTb4yHO OCHOBaAHMA 3a NoAo3peHne B U3BbplLUBaHeE Ha NpecTblifieHne.
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6. OTroBOPHOCT U HE3ABMCUMOCT OT NpocheCUoHaNHN yKkasaHus,
6e3npUCTPacTHOCT M eKCMepTHU NO3HAHUA Ha NuuaTa, KOMTO BOAAT
NpPoOn3BOACTBOTO

Jlnuata, Ha KOMTO e noBepeHa npoueaypata 3a nogaBaHe Ha xanbu, ca OpraHusauusaTa no
CbOTBETCTBMETO/ONPEAENIEHNTE CIYXUTENU MO CbLOTBETCTBMETO U, B Clydal Ha 3HAYMMOCT 3a
SCDDA, OTroBOpHUTE CRY>XMTENWN MO NpaBaTa Ha YoBeka M KOOpAMHATOpUTE Mo npaBaTa Ha YoBeKa.
pynata Oetker rapaHTMpa, 4Ye nuuaTta, Ha KOUTO € BBb3MOXEHO MmpuraraHeTo Ha npouegypaTa 3a
nogaBaHe Ha curHanu, pfencrsat 06e3npucTpacTHO, He3aBUCUMO W He ca o06Bbp3aHn C
npodecnoHanHn uHcTpykumn. OcseH ToBa [pynata Oetker rapaHTupa, 4ye nuuarta, Ha KOUTO e
Bb3MOXEHO MpOBEXAaHeTO Ha npouedypaTa 3a nofaBaHe Ha CUrHanu 3a HepeaHocTu, ca
KOMMNETEHTHM.

7. Bb3MOXHa AONbNHUTENHA MHd)OpMaLWIH npun goknaasaHe Ha n3Bectue

O6cTosaTenctearta Tpsabea ga 6baaT onncaHuW BL3MOXKHO Han-TouHO. KomnkoTo noseve uHdopmaums
cbabpa Genexkara, TonkoBa no-epekTuBHa Moxe aa 6vae obpaboTtkaTta. Hanpumep, cnegHaTa
nHdopmauma moxe ga 6bae nonesHa:

- Kakso To4HO ce e criyunno?
- Kora unu npes kon nepuog e HacTbNun MHUMAEHTBLT UK NPOAbINKaBa Nv TOn?

- Kbaoe e Bb3HUKHAN MHUMAEHTBT (HanpuMep B KOS AbpKasa, B KOe NMpov3BOACTBEHO
npeanpusTne, NPy KO AOCTaBYKK)?

- Kowu ca xopara, kouto yyacteart?

- Konko gywwm ca 3acerHaTtn?

- 3acerHatu nu cte n Bne?

- Kowu gpyru nuua ca ysHanu 3a nHumgeHta?

- CwobluecTByBa N HEMocpeACcTBEHA ONAaCcHOCT 3a XUBOTa U 34paBeTo?
- [oknagBaH nn e puckbT unu HapylleHneto Ha Oetker Group npegn?

- Ako e Taka, NnpegnpueTn N ca Mepky 3a MMHUMU3NpaHe UnyM oTcTpaHsBaHe Ha pucka unu
HapyLleHneTo?

8. ObpaboTBaHe Ha BxoasiLMTe U3BECTUA

Bcuukn nonyyeHn ussectus ce pasrnexgaT BHUMaTtenHo u ce obpaboresaT oT Oetker Group. Kato
o610 npaBuno obpaboTkaTa ce M3BLPLUBA HA CeAHUTE eTanu:

a) CpBbp3BaHe UM KOMyHUKaLMs ¢ AOKNaABaLLoTo fvue

,U,OKOJ'IKOTO e Heo6XOLI,MMO (Hanp. 3a N3dCHABaHe Ha O6CTOﬂTeﬂCTBaTa) N OOKOJIKOTO € Bb3MOXHO (B
3aBMCUMOCT OT KaHamna 3a goknaasaHe), Oetker Group MoXe [a ce CBbpXe U O3 KOMYHUKMpa C
JoknaaeawoTo nvue. B cnyyan Ha aHOHMMHO NogaBaHe Ha CUrHamnu 3a HePeAHOCTU KOHTaKTbT Uin
KOMYHUKauunaTa OBMKHOBEHO Ca Bb3MOXXHW CaMO ako yBegOMIIeHNETO € NoJly4eHOo 4pe3 cucrtemara 3a
AoKnagBaHe. B Ttes3un Clnydan KOHTakKTbT UMM KOMYHUKauuATa Ce OCbLueCTBABaAT 4Ypeld CcUctemarta 3a
AoKnagBaHe, KaTo ce 3ana3Ba aHOHUMHOCTTA.
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b) MoTBbpxAeHMe 3a nony4yaBaHe

,D,OKJ'Ia,D,BaLLI,OTO nmue we nojyymn noTBbpXKAaeHne 3a nojiydaBaHeTO Ha yBeOOMJIeHMEeTO B CPOK OT
ceagemMm OHW. ﬂOTB'bp)Kﬂ,eHVIeTO 3a nony4dyaBaHe ce u3npala no Cblind KaHaln 3a AoKnagBaHe, Mno
KONTO NMbpBOHA4YalriHoO € oun AOoKNnaaBaH CUTHANbT. Axo NnoTBbpXAaBaHETO Ha MnoJjiydaBaHEeToO He €
Bb3MOXHO nopaaun VI36paHVIFI OT AOKnaaBawoTo nuvue KaHan 3a [AOoKnagBaHe (Hanp. AdHOHNMHO
nncmo), Npynata Oetker He e 3aabmkeHa Aa M3nNpaTy NOTBbPXKAEHME 3a NofyvaBaHe.

c) PasrnexpaHe Ha nsBecTueto
Ako B xopa Ha pascrniefBaHeto Oetker Group ycTaHOBW, Y€ CUrHaNbT € OCHOBaTeneH, Ta e
npeanpuemMe Noaxoasilum NPeBaHTUBHU U/UNN KOpUrMpalum 4encTBus.

AKo yBedoMneHneTo e HeocHoBaTenHo, Oetker Group npekpaTsiBa NPOM3BOACTBOTO. YBEAOMIEHNETO
€ HeoCHOBaTesHO, HanpuMep, ako akTUTe OT AOKNada 3a yBeAOMIIeHVe He ca NOTBbPAEHN, ako He
€ YCTaHOBEHO HapylUeHWe Ha MPUIOXUMOTO 3aKOHOAATeNICTBO WUIMN BbTpeLUHUTe Hacoku Ha Oetker
Group vUnu ako yBeIOMJIEHNETO HaAMa Bpb3ka ¢ Oetker Group Unu HelHWUTE GU3HeC NapTHLOPW.

d) WHdopmaums 3a pesyntata OT npouegypata 3a noAaBaHe Ha CUrHanu 3a
HepeaHOCTH
B CPOK OT TpM Mecela OT NOoTBbPXAEeHNETO 3a noJjiy4yaBaHe Ha yBeJOMJ1IEHNETO AOKNaaBawoTo nmue
e nony4yun ysegomMmrieHune 3a Xxoda Ha pasrnexgaHeTto Mmy. No Bb3MOXKHOCT AoKnagBawoTo nuue we
6'bﬂ,e yBegOMEeHO U 3a npekpatdaBaHeTO Ha npou3BOACTBOTO Mopaaun HEeOCHOBATEesTHOCT Ha
yBeaOMJI1EHUNETO.
MHCbOpMaU,I/IFITa obaye moxe aa 6'b£l,e npegocraBeHa camMo OOKOJIKOTO TOBa HE HaKbpHABa npaBHO
3alnTeHn nHTepecun, no-cneunanHo BbTpPeLWHN pascneaBaHmna nnn npaea Ha nuuarta, KOuMTo ca obekKT
Ha CuUrHan 3a HepeaHoCTn wunin ca Mnoco4YeHnm B CUrHalna 3a HepeaHOCTW. 3a,Cl'bﬂ)KeHVleT0 3a
VIH(bOpMVIpaHe He Ce M3NCKBa B CliydauTte, Korato He € Bb3MOXHO Ada Ce€ OCbLUEeCTBU KOHTAaKT C
mueTo, nogano curHana, nopagn I/I36paHVIF| OT HEro KaHan 3a nogaBaHe Ha CUrHarn.

9. MNnatcopmmn 3a BLHLWHO OTYUTAHE

[loknaaBalloTo fvue MMa Bb3MOXHOCT Aa nofdade v BbHLIHO YBeAOMIIeHe 40 OTTOBOPHUTE OpraHu,
MHCTUTYUMW WNW OpYyru CTpykTypu Ha PepdepauusTa, Abpxaeute unv EBponeiickua cbios. [Mo-
crieLyanHo Moxe Ja ce B3eme npensug cregHoTo:

- UeHTpanHata cny>|<6a 3a BbHLWIHA OTYETHOCT Ha dJenepanHaTa cny>K6a no npasocvane

- cucTemara 3a nojasaHe Ha CUrHanu 3a HepefgHocTu Ha defepanHus opraH 3a (pMHAHCOB
Haa30p
- cucTemaTa 3a noJaBaHe Ha CurHanu 3a HapylueHus Ha deaepanHara cryx6a 3a kapTenu
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MpunoxeHune 1

'pynaTa Oetker ce cbcToM OT cnegHuTe BU3HEC NogpasneneHus:
- O-p Ayryct OeTkep KG
- Ortpen "Xpanu" - Dr. Oetker
- Otpgen "Xpann" - Conditorei Coppenrath & Wiese
- Otpen "Bupa n 6esankoxonHu HanuTkn" - Radeberger Gruppe
- bwusHec aneuaua Opyrn nHtepecu - Flaschenpost SE
- bwusHec nogpasgenenue Opyru untepecu - Oetker Hotels
- busHec nogpaspenenue Opyru untepecu - Handelsgesellschaft Sparrenberg
- bwusHec nogpasgenenue Opyru untepecu - OEDIV
- busHec amBuana Opyrn nHtepecu - Roland Transport
- busHec gmeuanm Opyrn nHtepecu - Oetker Digital

3abenexka: Akmyanu3aupaHemo Ha mosa rnpusioXeHue ce U38bpLUBa eXe200HO.
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